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SECTION B PRICE
SCHEDULE

PRICE SCHEDULE INSTRUCTIONS FOR SCOPE OF SERVICES AS SPECIFIED IN SECTION C
 
1. General

 
Proposers shall submit their proposal for pricing on the following City’s Price

Schedule page(s). Using the enclosed Price Schedule page(s) will help ensure

consistency in the price evaluation. The Price Schedule page(s) are to be completed

in full and shall be incorporated herein. Only the City’s Price Schedule page(s) will

be accepted. Any deviations from the Price Schedule page(s) may result in the

rejection of the proposal as being non-responsive.


 
Proposers must provide attachment worksheets, which include a breakdown of all
fees, expenses, charges and costs for all required services under the proposed

agreement including conversion/transition setup fees; reports; data/contribution

transmissions; Participant distributions; QDROs; communications; investment fund
changes and any other rationale used in determining their pricing for all of the

specified requirements. Blanks on the Price Schedule page(s) will be interpreted as
zero (0) and no price will be allowed.


 
NOTE: All prices, rates and notations must be written in ink or typed. Responses must

be free of erasures. Corrections must be initialed in ink by the person signing the

Proposal. All prices shall be inclusive of all fees and costs of operations to provide the

contract services, including but not limited to office rent, telephone, facsimile,
shipping costs, photocopying, support services and overtime, travel (at the GSA rate),

lodging and any other expenses incurred in the course of representing the City. No

other charges will be considered. Pricing must be submitted for performance of all
core requirements, deliverables and tasks as specified in Section C. The estimated use

of Consultant services may vary depending on the demands of the City. Any variations

of the needs from contract year to contract year shall not entitle the Proposer an

adjustment in the rates noted below or to any additional compensation.


 
2. All prices stated on the Pricing Pages shall be inclusive of any and all related charges.


A breakdown of the related charges incorporated in the prices shall be provided by

attachment to the Pricing Pages. Specify all fees, expenses, charges and costs for all

required services under the proposed agreement including conversion/transition

setup fees; reports; data/contribution transmissions; claims processing;

communications; investment fund changes.


 

Task Description 

1. Specify all fees, expenses, 
charges and costs for all

required services under the 
proposed agreement 
including 
conversion/transition setup 
fees; reports; 
data/contribution 
transmissions; Participant 
distributions; QDROs; 
communications; investment 

457(b) Plan Fees

 
For the 457(b) plan, VALIC is pleased to offer the City of San Diego

our open architecture mutual fund platform at an annual fee of 16.5
basis points applied to all plan assets. Reimbursements received

from the investment companies will be used to reduce VALIC’s fee.

Any net fee will be pro-rated quarterly and deducted from

participant accounts. Our pricing is based on the following

assumptions: 
� VALIC is the exclusive provider for all existing assets and future


contributions 
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fund changes.
 � Five-year contract term

� Our self-directed brokerage account, PCRA, will be made


available subject to price change and/or withdrawal of the

service if its utilization exceeds 3% of VALIC’s assets in the plan.

Loans
A one-time set-up fee of $50 per loan is assessed to the participant

to cover the cost of establishing a new loan. An annual $50

maintenance fee is assessed to the participant for each active loan. 
 
Investment Advice and Managed Accounts
There are no plan-level costs for offering Guided Portfolio Services

to participants. For the City of San Diego, VALIC waives the Portfolio

Advisor participant fees of GPS for those participants who elect this

option. For participants who elect the Portfolio Manager option of

GPS, annualized participant fees are:

� 60 basis points of his/her assets up to $100,000, plus

� 50 basis points of assets between $100,000 and $250,000, plus

� 45 basis points of assets that are in excess of $250,000.

 
Only those participants who elect to participate in GPS Portfolio

Manager will be assessed any fees associated with these offerings.

 
Self-Directed Brokerage Account Fees
PCRA investors are assessed an annual account maintenance fee of

$50.00 by VALIC. Please note that Schwab charges transaction fees

on some of its mutual fund offerings.

 
Included Services
Conversion, set-up, reports, data transmission, participant

distributions, QDROs, communications, and investment fund

changes are all included in the asset-based administration fee

described below.


RMT Fees
 
For the RMT plan, there is no cost to the employer to adopt or

maintain the VALIC HealthSecure HRA. Program costs, deducted

from the program assets, are as follows:

� An annual $24 per participant account fee (deducted monthly on


a pro rata basis), plus

� 35 basis points (0.35 percent) on all plan assets, plus

� Fund Annual Expenses averaging only 32 basis points (0.32


percent) from a selection of 13 low-cost mutual funds.

 
There is an inactive account fee for accounts with balances of $250

or less that have not received a deposit within the last 12 months. 
 
This price is based on current demographics.  VALIC commits to

reviewing the RMT price at least annually and upon assets reaching

$10 million to determine if price can be reduced based on changes

in demographics or the economics of the plan.
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Please refer to the Requested Attachments section of this proposal

for our HealthSecure HRA Investment Overview, which details the

fees for each investment option. 

2. What is the overall 
proposed annual cost for on- 
going administration costs for 
the plan and the proposed 
structure to obtain these fees

(basis point per participant;

annual per head fee; etc.)?


All fees are described in #1 above. Any net fee required after

receipt of investment company revenue will be prorated quarterly

and assessed to participant accounts based on their account

balances. 
 
 

Total All fees are described in #1 above.








n471 Financial Institution 

El Insurance Company 

El Lessee/Lessor

0 Other
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City of San Diego.


EQUAL OPPORTUNITY CONTRACTING 

(E0C)


1010 Second Avenue · Suite 500 · San Diego, CA 92101


Phone: (619) 533-4 4 64  · Fax: (619) 533-4 4 7 4 


A TTA CHMEN T 

AA - 

WO RK F O R C E 

REPORT

ADMINISTRATIVE


The objective of the 

Equal Employment Opportunity Outreach Program, 

San Diego Municipal Code Sections 22.3501 through 22.3517,


is to ensure that contractors doing business with the City, or receiving funds from the City, do not engage in unlawful discriminatory


employment practices prohibited by State and Federal law. Such employment practices include, but are not limited to unlawful


discrimination in the following: employment, promotion or upgrading, demotion or transfer, recruitment or recruitment advertising,


layoff or termination, rate of pay or other forms of compensation, and selection for training, including apprenticeship. Contractors are


required to provide a completed 

Work Force Report (WFR).


CONTRACTOR IDENTIFICATION


Type of Contractor: 

0 Construction

OVendor/Supplier 

0

Consultant 

El Grant Recipient 

Name of Company: The Variable Annuity Life Insurance Company


AKA/DBA: VALIC


Address (Corporate Headquarters, where applicable):  2929 Allen Parkway, L6-20


C i t y  H o u s t o n  

County Harris 

State  TX 

Zip 7 701 9


Telephone Number: ( 713)831-4 070 

F A X  N u m b e r :  ( 7 1 3 )  8 3 1 - 6 1 6 1 


N a m e  o f  C o m p a n y  C E O :  B r u c e  A b r a m s 


Address(es), phone and fax number(s) of company facilities located in San Diego County (if different from above):


A d d r e s s :  8 8 8 0  R i o  S a n  D i e g o  D r i v e 


City San Diego 

C o u n t y  S a n  D i e g o  

S t a t e   C a l i f o r n i a  

Z i p  9 2 1 08 


Telephone Number: (619 ) 718-7000 

F A X  N u m b e r :  ( 6 1 9 )  2 9 8 - 3 1 8 4 


Type of Business:  financial services corporation 

T y p e  o f  L i c e n s e :  F I N R A 


T h e  C o m p a n y  h a s  a p p o i n t e d :  K e l l y  L e d e t 


as its Equal Employment Opportunity Officer (EE00). The EE00 has been given authority to establish, disseminate, and enforce equal


employment and affirmative action policies of this company. The EE00 may be contacted at:


A d d r e s s :   2 9 2 9  A l l e n  P a r k w a y ,  H o u s t o n ,  T X  7 7 0 1 9 


T e l e p h o n e  N u m b e r :  ( 7 1 3 )  8 3 1 - 5 0 6 2  

F A X  N u m b e r :  ( 7 1 3 )  8 3 1 - 3 6 6 3 


One San Diego County (or Most Local County) Work Force - Mandatory


El Branch Work Force *


o 

Managing Office Work Force


Check the box above that applies to this WFR.


*Submit a separate Work Force Report for all participating branches. Combine WFRs if more than one branch per county.


I, 

t h e  u n d e r s i g n e d  r e p r e s e n t a t i v e  o f  V A L I C 


(Firm Name)


T e x a s  

hereby certify that information provided


(County) 

(State)

d oi} ea. Thi d cu ent was executed on this 

9 t h  

d a y  o f   Ja n u a r y ,  2 01 3 


k Darlene Flagg


(Auth Sig 

(Print Authonzed ignature)

Harris County 
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Indicate by Gender and Ethnicity the Number of Above Employees Who Are Disabled


RFP No. 100334 36-13-G-13-G


WORK FORCE REPORT — 

N A M E  O F  F I R M :   V A L I C  

DATE:  January 9, 2013


O F F I C E ( S )  o r  B R A N C H ( E S ) :   a l l  

C O U N T Y :   H a r r i s 


INSTRUCTIONS: For each occupational category, indicate number of males and females in every ethnic group.


Total columns in row provided. Sum of all totals should be equal to your total work force. Include all those


employed by your company on either a full or part-time basis. The following groups are to be included in ethnic


categories listed in columns below.


(1) 

Black, African-American 

(5) Filipino

(2) 

Hispanic, Latino, Mexican-American, Puerto Rican 

(6) White, Caucasian


(3) 

Asian, Pacific Islander 

(7) 

Other ethnicity; not falling into other groups


(4 ) 

American Indian, Eskimo


OCCUPATIONAL CATEGORY 

Black 

. 

I l is p a e c . 

. 

.A skin 

. . . .  

Oidian. 

·. 

·. 

. White 

(7)

Other·EthiticitiLs


(M) (F) (M) 

(F) (M) 

(M) (F) (M) (F) 

(M) (I.) 

(M) . (F)


Management & Financial 

18 ; 42 

13 16 8 

5 0 1 

0 0 

178 133 0 2

Professional 

35 1,, 182 

28 

98 14  j19 1 

1 

6 

0 

!i 

135 

13 1 3 

A&E, Science, Computer 

1


,

Technical 

5 

7 

8 

8 

7 

i

I,0 

0 0 36

n

: 20


Sales 

55 

; 21 4  

18 ;11 

3 

1 

0 j 0 

918 ;252


Administrative Support 

10 

; 69 11 32 

0 

9 

0 

0 

0 0 13 '108 

1

Services

,

Operative Workers


Transportation


. 

,

Laborers*

$

*Construction laborers and other field employees are not to be included on this page


Non-Profit 

Organizations Only:


Board of Directors 

$

$

Volunteers

Artists 1


I


$

i
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WORK FORCE REPORT — Page 3


NAME OF FIRM: D A T E   / 09 / 2 01 3 


O F F I C E ( S )  o r  B R A N C H ( E S ) :  a l l  C O U N T Y :  H a r r i s 


I. INSTRUCTIONS: FOR EACH OCCUPATIONAL CATEGORY, INDICATE NUMBER OF MALES AND FEMALES


IN EVERY ETHNIC GROUP. TOTAL COLUMNS IN ROW PROVIDED. SUM OF ALL TOTALS SHOULD BE


EQUAL TO YOUR TOTAL WORK FORCE. INCLUDE ALL THOSE EMPLOYED BY YOUR COMPANY ON


EITHER A FULL OR PART-TIME BASIS. THE FOLLOWING GROUPS ARE TO BE INCLUDED IN ETHNIC


CATEGORIES LISTED IN COLUMNS BELOW:


(1) Black, African-American (5) Filipino

(2) 

Hispanic, Latino, Mexican-American, Puerto Rican (6) 

White, Caucasian


(3) Asian, Pacific Islander (7) Other ethnicity; not falling into other groups


(4 ) 

American Indian, Eskimo


TRADE 

OCCUPATIONAL 

CA I 

EUORY 

· 

(3) 

Black 

(2) 

Hispanic 

(3) 

Asian 

' (4) 

Artierican 

'Indian


.(5) . 

Filipino 

(6) . 

White 

(7) Other


Ethnicity


(M) 

(F) 

(M) 

(F) (M) 

(F) 

(M) (F) (M) (I-) ( ) ( ') . (M) (F)

Brick, Block or Stone Masons


Carpenters

Carpet, Floor & Tile Installers Finishers


Cement Masons, Concrete Finishers


Construction Laborers


Drywall Installers, Ceiling Tile Inst


Electricians

Elevator Installers


First-Line Supervisors/Managers


Glaziers

Helpers; Construction Trade


Millwrights


Misc. Const. Equipment Operators


i

Painters, Const. & Maintenance


Pipelayers, Plumbers, Pipe & Steam Fitters


Plasterers & Stucco Masons


Roofers

Security Guards & Surveillance Officers


Sheet Metal Workers


Structural Metal Fabricators Fitters

,

Welding, Soldering & Brazing Workers


Workers, Extractive Crafts, Miners


Totals Each Column


Grand Total All Employees


lindicate By Gender and Ethnicity the Number of Above Employees Who Are Disabled:


Disabled
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Professional

Art and Design Workers


Counselors, Social Workers, and Other Community and


Social Service Specialists


Entertainers and Performers, Sports and Related Workers


Health Diagnosing and Treating Practitioners


Lawyers, Judges, and Related Workers


Librarians, Curators, and Archivists


Life Scientists


Media and Communication Workers


Other Teachers and Instructors


Postsecondary Teachers

Management & Financial

Advertising, Marketing, Promotions, Public Relations, and


Sales Managers

Business Operations Specialists


Financial Specialists

Operations Specialties Managers


Other Management Occupations


op Executives


RFP No. 10033436-13-G-13-G

· 

CITY OF SAN DIEGO 

WORK FORCE REPORT — ADMINISTRATIVE


HISTORY

The Work Force Report (WFR) is the document that


allows the City of San Diego to analyze the work


forces of all firms wishing to do business with the


City. We are able to compare the firm's work force


data to County Labor Force Availability (CLFA) data


derived from the United States Census. CLFA data is


a compilation of lists of occupations and includes the


percentage of each ethnicity we track (Black,


Hispanic, Asian, American Indian, Filipino) for each


occupation. Currently, our CLFA data is taken from


the 2000 Census. In order to compare one firm to


another, it is important that the data we receive from


the Contractor firm is accurate and organized in the


manner that allows for this fair comparison.


WORK FORCE & BRANCH WORK FORCE REPORTS


-When submitting a WFR, especially if the WFR is


for a specific project or activity, we would like to


have information about the firm's work force that is


ctually participating in the project or activity. That


is, if the project is in San Diego and the work force is


from San Diego, we want a San Diego County Work


Force Report. By the same token, if the project is in


San Diego, but the work force is from another


county, such as Orange or Riverside County, we want


a Work Force Report from that county.

2 For example,


if participation in a San Diego project is by work


forces from San Diego County, Los Angeles County


and Sacramento County, we will ask for separate


Work Force'Reports representing the work forces of


your firm from each of the three counties.

1'2 On the


other hand, if the project will be accomplished


completely outside of San Diego, we ask for a Work


Force Report from the county or counties where the


work will be accomplished.2


MANAGING OFFICE WORKED=

Equal Opportunity Contracting may occasionally ask


for a Managing Office Work Force (MOWF) Report.


This may occur in an instance where the firm


involved is a large national or international firm but


the San Diego or other local work force is very small.


In this case, we may ask for both a local and a


MOWF Report.1'3 In another case, when work is done


only by the Managing Office, only the MOWF


Report may be necessary.3


WORE: FORCE REPORTS:


Please note, throughout the preceding text of this


page, the superscript numbers one 1, two 2 & three 3.

These numbers coincide with the types of work force


report required in the example. See below:


One San Diego County (or Most Local County)


Work Force — Mandatory in most cases


2 

Branch Work Force *


3 

Managing Office Work Force


*Submit a separate Work Force Report for all participating


branches. Combine WFRs if more than one branch per county


Exhibit: Work Force Report Job categories


Refer to this table when completing your firm's


Work Force Report form(s).
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Crafts

Construction Trades Workers


Electrical and Electronic Equipment Mechanics, Installers,


and Repairers


Extraction Workers


Material Moving Workers


Other Construction and Related Workers


Other Installation, Maintenance, and Repair Occupations


Plant and System Operators


Supervisors of Installation, Maintenance, and Repair


Workers

Supervisors, Construction and Extraction Workers


Vehicle and Mobile Equipment Mechanics, Installers, and


Repairers

Woodworkers

REP No. 10033436-13-G-13-G


Primary, Secondary, and Special Education School


Teachers

Religious Workers


Social Scientists and Related Workers


Personal Appearance Workers


Supervisors, Food Preparation and Serving Workers

Supervisors, Personal Care and Service Workers


Transportation, Tourism, and Lodging Attendants


Architecture & 

Engineering, Science, Computer


Architects, Surveyors, and Cartographers


Computer Specialists


Engineers

Mathematical Science Occupations


Physical Scientists


Technical

Drafters, Engineering, and Mapping Technicians


Health Technologists and Technicians


Life, Physical, and Social Science Technicians


Media and Communication Equipment Workers


Sales

Other Sales and Related Workers


Retail Sales Workers


Sales Representatives, Services

Sales Representatives, Wholesale and Manufacturing


Supervisors, Sales Workers


Administrative Support


Financial Clerks

Information and Record Clerks


Legal Support Workers


Material Recording, Scheduling, Dispatching, and


Distributing Workers

Other Educatibn, Training, and Library Occupations


Other Office and Administrative Support Workers


Secretaries and Administrative Assistants


Supervisors, Office and Administrative Support Workers


Services

Building Cleaning and Pest Control Workers


Cooks and Food Preparation Workers


Entertainment Attendants and Related Workers


Fire Fighting and Prevention Workers


First-Line Supervisors/Managers, Protective Service


Workers

Food and Beverage Serving Workers


Funeral Service Workers


Law Enforcement Workers


Nursing, Psychiatric, and Home Health Aides


Occupational and Physical Therapist Assistants and Aides


Other Food Preparation and Serving Related Workers


Other Healthcare Support Occupations


Other Personal Care and Service Workers


Other Protective Service Workers


Operative Workers


Assemblers and Fabricators


Communications Equipment Operators


Food Processing Workers


Metal Workers and Plastic Workers


Motor Vehicle Operators


Other Production Occupations


Printing Workers


Supervisors, Production Workers


Textile, Apparel, and Furnishings Workers


Transportation


Air Transportation Workers


Other Transportation Workers


Rail Transportation Workers


Supervisors, Transportation and Material Moving Workers


Water Transportation Workers


Laborers

Agricultural Workers


Animal Care and Service Workers


Fishing and Hunting Workers


Forest, Conservation, and Logging Workers


Grounds Maintenance Workers


Helpers, Construction Trades


Supervisors, Building and Grounds Cleaning and


Maintenance Workers

Supervisors, Farming, Fishing, and Forestry Workers
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H:\1472 Process\VALIC 061713.doc

DOCKET SUPPORTING INFORMATION 

CITY OF SAN DIEGO

EQUAL OPPORTUNITY CONTRACTING PROGRAM EVALUATION 

DATE:

 

   June 17, 2013

 
SUBJECT:   Award to VALIC for Deferred Compensation (457) Plan  and Retiree Medical Trust (RMT) Third Party

Administrative Services.

GENERAL CONTRACT INFORMATION

 

Recommended Consultant: VALIC   - (Variable Annuity Life Insurance Company)


     

Amount of this Action: NO Cost to CITY


 

Funding Source:  City of San Diego Employees 

 

Goals:    N/A

SUBCONSULTANT PARTICIPATION 
 

There are no subcontractors associated with this action.  Participants pay costs from their assets.


            

EQUAL EMPLOYMENT OPPORTUNITY COMPLIANCE

Equal Opportunity:  Required

 

VALIC has submitted a Work Force Report for their San Diego employees dated January 9, 2013 indicating 

3035 employees in Administrative Work Force.  The Administrative Work Force Analysis indicates under-

representations in the following category: 

 

   Black in Technical; and Sales

Hispanic in Management & Financial; Sales; and Administrative Support


Asian in Management & Financial; Professional; and Sales 

Filipino in Management & Financial; Professional; Technical; Sales; and Admin Support


Female in Technical; and Administrative Support


 

This  agreement  is  subject  to  the  City’s  Equal  Opportunity  Contracting  (San  Diego  Ordinance  No.  18173, Section

22.2701 through 22.2708) and Non-Discrimination in Contracting Ordinance (San Diego Municipal Code Sections


22.3501 through 22.3517). 

ADDITIONAL COMMENTS

 

VALIC was selected based on the last, best, and final offer.   

     

RW


